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you—then take credit for it • you accidentally trash-talk someone in an email then hit “reply all” • you’re
being micromanaged—or not being managed at all • you catch a colleague in a lie • your boss seems
unhappy with your work • your cubemate’s loud speakerphone is making you homicidal • you got drunk at
the holiday party Praise for Ask a Manager “A must-read for anyone who works . . . [Alison Green’s] advice
boils down to the idea that you should be professional (even when others are not) and that communicating
in a straightforward manner with candor and kindness will get you far, no matter where you
work.”—Booklist (starred review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read,
and her advice can be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to
the job market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even better.
It teaches us how to deal with many of the most vexing big and little problems in our workplaces—and to do
so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford professor and author of The No
Asshole Rule and The Asshole Survival Guide “Ask a Manager is the ultimate playbook for navigating the
traditional workforce in a diplomatic but firm way.”—Erin Lowry, author of Broke Millennial: Stop Scraping
By and Get Your Financial Life Together
Full Stack Recruiter - Jan Tegze 2020-06-29
Are you ready to learn everything you need to know about sourcing and recruitment? Then you've found the
right book! Whether you are already working in recruitment, new to the industry, or just hoping to begin
your career as a recruiter, there are essential strategies used by successful recruiters that will help you
accelerate your career. Of course, no one is born knowing these things; they come from years of experience
in the field. That's exactly what this book is: years of practical, real-world experience distilled into one
comprehensive guide to succeeding in your recruiting career in the digital era. This book is designed to
help recruiters gain a broad understanding of the industry while expanding and deepening the knowledge
of more senior professionals. Whether you belong in the first category or the second, this book will help you
take your career to the next level. This comprehensive recruitment and sourcing guide is divided into two
parts. The first part focuses entirely on sourcing strategies. You'll learn new and creative ways to source
and find great candidates, as well as how to uncover their contact details and approach them in a respectful
and effective manner. And much more! The second part deals with recruitment. You'll learn how to excel in
recruitment marketing, candidate engagement, recruitment analytics, candidate engagement, cold-calling,
and efficiently manage many other essential aspects of your role. Both sections work together to create a
comprehensive guide to excelling in every aspect of your recruitment career! The author, Jan Tegze, is an
experienced recruiter with extensive talent acquisition expertise and demonstrated success in start-ups and
fast-growth environments. In this book, he shares the most successful methods, tips, and strategies that he
has learned, tested and implemented throughout his career, with the hope of providing the inspiration and
guidance you need to develop into a top-performing recruiter and sourcer. Do you want to learn more about
sourcing and recruiting? Do you want to gain a greater understanding of the recruitment business? Do you
want to expand your knowledge and become a top-performing recruiter? Do you want to launch a career in
the recruitment industry? Do you want to learn the strategies used by the most successful recruiters in the
business? If you have answered "YES" to these questions, start reading this book NOW!

Technology Made Simple for the Technical Recruiter, Second Edition - Obi Ogbanufe 2019-04-27
If you’re a technical recruiter who wants to keep your skills up to date in the competitive field of technical
resource placement, you need a detailed guidebook to outpace competitors. This technical skills primer
focuses on technology fundamentals—from basic programming terms to big data vocabulary, network lingo,
operating system jargon, and other crucial skill sets. Topics covered include · sample questions to ask
candidates, · types of networks and operating systems, · software development strategies, · cloud systems
administration and DevOps, · data science and database job roles, and · information security job roles.
Armed with indispensable information, the alphabet soup of technology acronyms will no longer be
intimidating, and you will be able to analyze client and candidate requirements with confidence. Written in
clear and concise prose, Technology Made Simple for the Technical Recruiter is an invaluable resource for
any technical recruiter.
The Unwritten Laws of Engineering - W. J. King 1944
The Robot-Proof Recruiter - Katrina Collier 2019-08-03
FINALIST: Business Book Awards 2020 - HR & Management Category In a world of work where recruiters
are constantly hearing that their role is at risk from AI, robotics and chatbots, it has never been more
important to effectively attract and recruit the right people. Leveraging the power of social media and
digital sourcing strategies is only part of the solution, and simply posting a job or sending a LinkedIn InMail
is no longer enough. The Robot-Proof Recruiter shows you how to use the tools that reveal information that
can be used to grab a potential candidate's attention among the overwhelming volume of material online.
Full of expert guidance and practical tips, this book explains what works, what doesn't, and how you can
stand out and recruit effectively in a world of technology overload. The Robot-Proof Recruiter will enable
you to become the recruiter that candidates trust and the one they want to talk to. It contains essential
guidance on overcoming obstacles - including how to recruit without an existing online presence, how to
work effectively with hiring managers to improve the candidate experience, and how to use technology to
support the candidate's journey from initial outreach, to application, to employee, and through to alumnus.
This is an indispensable book for all recruitment professionals and HR practitioners who want to recruit the
right people for their organization.
The Millionaire Recruiter - Brianna Rooney 2018-02-20
How many hours a day do you dream about making a ton of money? How often do you wonder what
direction you should be going in your life? Whether you're a college dropout, just finished school, or have
been working a 9 to 5 job for far too long; you can be the next millionaire recruiter!
Ask a Manager - Alison Green 2018-05-01
From the creator of the popular website Ask a Manager and New York’s work-advice columnist comes a
witty, practical guide to 200 difficult professional conversations—featuring all-new advice! There’s a reason
Alison Green has been called “the Dear Abby of the work world.” Ten years as a workplace-advice columnist
have taught her that people avoid awkward conversations in the office because they simply don’t know
what to say. Thankfully, Green does—and in this incredibly helpful book, she tackles the tough discussions
you may need to have during your career. You’ll learn what to say when • coworkers push their work on
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The Recruiter's Handbook - Sharlyn Lauby 2018

will help differentiate yourself from a sea of other recruiters online. The frustration that recruiters face is
feeling as if they put in the necessary hours to source and approach qualified candidates, but they don't
receive a high response rate. You can put in a ton of hours as a recruiter but that won't necessarily
translate to getting a hire. It takes an ART when reaching out to candidates online, whether it's over InMail,
email, or text message. You will need to craft an appropriate message that will produce a response from a
passive candidate.
High-Tech High-Touch Recruiting - Barbara Bruno 2020-09-10
Despite global economic conditions, companies are always looking to attract and retain the best talent.
Unfortunately, almost 30% of US job seekers leave a new job within the first 30 days. Why? Many new
recruiters rely too heavily on high-tech tools to attract candidates and may not have learned the
fundamental relationship-building skills that help recruiters ensure that clients and candidates are a good
match. High-Tech High-Touch Recruiting provides recruiters with an end-to-end process for recruiting the
highest caliber talent who, after they are hired, will become engaged employees. While emphasizing the
overall importance of building "high-touch" relationship-building skills, the book outlines how these can be
blended successfully with "high-tech" tools such as AI-powered software applications to identify a large pool
of qualified job candidates. Once you've identified candidates, the author cautions against the sole use of
text and email communication and suggests that recruiters conduct a general interview in order to better
ascertain whether a candidate is the best fit for the role. High-Tech High-Touch Recruiting comes with
online resources including sample offer letters, recruiting scripts, job requisitions, interview scorecard, a
listing of characteristics of best hires and guidelines for a 9-step telephone interview process.
The Savage Truth - Greg Savage 2019-09-20
GREG SAVAGE knows about leadership. Greg is a founder of four highly successful businesses in the
recruitment. He has led start-ups to IPO, navigated businesses through a recession, the boomtimes and the
global financial crisis. He has been headhunted to lead in global recruitment businesses. Most of all Greg is
a communicator. He is probably the ......
Stop Getting Fu*ked by Technical Recruiters - Scott Turman 2021-02-10
As someone in technology, you have an incredibly specialized expertise that companies desperately need.
So why are you at the mercy of what a recruiter or HR feels like paying you? You don't know how to sell
your labor at the best price, and you're suffering for it. The difference between struggling on an unfair rate
and making thousands of extra dollars a year is all in negotiation, the critical lesson that you've never been
taught. Until now. It's time to take the power back. You can and should be able to make a comfortable living
off of your skillset, and I'm going to use my 20+ years experience in the industry to show you how to do just
that. This book exposes all of the recruiter's dirty little tricks, the racket behind salary and benefits, and
teaches you to negotiate for the best rate that you can really get.
Great Salespeople Aren't Born, They're Hired - Joe Miller 2005
Sales is the most important function to any enterprise, but small business owners and entrepreneurs have
no idea how to hire salespeople, let alone hire great salespeople. This text presents foolproof techniques to
follow in staffing the best salespeople for your company.
How to Become a Technical Recruiter - Jonathan Kidder 2021-04-09
This book was written to help turn the generalist recruiter into a Technical Recruiter. The Information
Technology field can be intimating for Recruiters. This book helps to clearly define the top Tech Jobs within
the industry. You will understand each skill requirement in every area within a role, understand additional
search terms, improve you job description, and gain confidence when you assessing a candidates skills over
a technical phone screen call.
Recruiting 101 - Steven Mostyn 2016-09-26
Why are some recruiters successful while so many others fail and leave the industry? Why do other
recruiters spend their whole careers bouncing around from company to company with little or no success?
The answer: they never learned fundamental recruiting skills. Recruiting 101 explains how to develop 15
fundamental recruiting skills. Learn how to excel in sourcing, social media, recruitment marketing,
candidate engagement, cold calling, interviewing and selection, and more. In addition, step-by-step
instruction is included on how to become efficient in using these major recruitment tools: LinkedIn, Indeed,

Hack Recruiting - Victor Assad 2019-07-23
Praise for Hack Recruiting "It is a brilliant piece of work. A must-read for those of us in global corporations,
or companies of any size really, that seek to act NOW." --Julia Martensen, Head of HR Strategy and
Innovation at DB Schenker. "Victor Assad uncovers longstanding empirical research from I/O psychologists
on how to best match job candidates to jobs and the best of today's digital technology. He sees a world (that
is emerging today) in which AI ontologies (which are identifying information and relationships about today's
global and diverse workforces) will make significant improvements for matching candidates to jobs while
reducing recruiting cycle times, costs and selection biases. Victor points out that HR now has the digital
tools it needs to dramatically transform recruiting and the role of the recruiter. HR can now build strategic
talent pools, improve the employee experience, and digitally collect insightful analytics that will open up a
new era of understanding on what truly drives employee performance and innovation." --Angela Hood,
Founder and CEO of ThisWay Global. "Must read book if you are a recruiter or talent acquisition head. It
goes over best practices and hacks each step of recruiting." --Sandeep Purwar, Founder/CEO, Bevov
The Holloway Guide to Technical Recruiting and Hiring - Osman (Ozzie) Osman 2020-04-15
A practical, expert-reviewed guide to growing software engineering teams effectively, written by and for
hiring managers, recruiters, interviewers, and candidates.
How to Speak Tech - Vinay Trivedi 2014-03-01
"A great book everyone can use to understand how tech startups work." —Rene Reinsberg, GM/VP at
GoDaddy, CEO and Co-founder at Locu "Finally a book non-techies can use to understand the web
technologies that are changing our lives." —Paul Bottino, Executive Director, Technology and
Entrepreneurship Center, Harvard University "Through the simplicity of his presentation, Vinay shows that
the basics of technology can be straightforwardly understood by anyone who puts in the time and effort to
learn." —Joseph Lassiter, Professor of Management Science, Harvard Business School and Harvard
Innovation Lab In a way that anyone can understand, How to Speak Tech: The Non-Techie's Guide to Tech
Basics in Business spells out the essential technical terms and technologies involved in setting up a
company’s website or web application. Nontechnical business readers will find their digital literacy
painlessly improved with each ten-minute chapter of this illustrative story of one successful technology
startup building its Web-based business from scratch. Vinay Trivedi—a private equity analyst and startup
entrepreneur who works at the intersection of business and tech—employs the startup story line as his
frame for explaining in plain language the technology behind our daily user experiences, the successful
strategies of social media giants, the bold aspirations of tiny startups, and the competitive adaptations of
ordinary businesses of all sizes and sectors. Along the way, he demystifies all those tech buzzwords in our
business culture whose precise meanings are so often elusive even to the people using them. Internet
hardware, application software, and business process: the working premise of this book is that none of it is
beyond the basic understanding of nontechnical business readers. Trivedi peels back the mystery, explains
it all in simplest terms, and gives his readers the wherewithal to listen intelligently and speak intelligibly
when the subject turns to technology in business.
Happy about LinkedIn for Recruiting - Bill Vick 2006
Over 50 recruitment industry leaders and expert LinkedIn users generously share their secrets to show
recruiters, sourcers, and others in the recruitment industry how they can make more effective use of the
various tools and resources within LinkedIn. (Careers/Job Opportunities)
Full Stack Recruiter - Jan Tegze 2017-10-16
Are you ready to learn everything about sourcing and recruiting? If your answer is yes, you are checking
out the right book! This publication is the modern recruiter's handbook for anyone interested in
recruitment or working at recruitment. This book will be your guide for your recruiting career!
The Art of the Recruiter Message - Jonathan Kidder 2021-09-18
This book was written in mind for the entry-level Recruiter looking to learn more about crafting recruiter
messages to candidates within any industry. With the recruiting market being more competitive than ever,
you must master the basics of crafting tailored recruiter messages. Focusing more on quality over quantity
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Facebook, Monster, and CareerBuilder. From the junior recruiter just starting out to the senior recruiter
looking to improve, Recruiting 101 is for all professionals who aim to take their career to the next level.
Social Media Recruitment - Andy Headworth 2015-05-03
In order to attract the right people into your organization despite a global shortfall of talented candidates,
new methods are now needed to reach future talent. Social media needs to become a vital part of any
recruitment strategy. Social Media Recruitment combines practical guidance with case studies and insights
from industry thought leaders to provide a full understanding of what social media means for HR and
recruitment and how to successfully integrate and use it. It covers the essentials from the beginning to the
end of the process, including employer branding, interviewing and onboarding, and how to assess the ROI
of the social media recruitment strategy. Ideal for all HR and recruitment professionals, and anyone
responsible for talent strategy, this practical guide focuses on devising and implementing a social media
recruitment strategy that works for your organization and is aligned with your recruitment objectives.
The Lean Recruiting Toolkit - Craig Brown 2018-11-23
Are you tired of having that "perfect" job candidate slip away between your fingers? Are you frustrated with
ever-changing hiring requirements? Are you discouraged by the lack of qualified talent in the marketplace?
The Lean Recruiting Toolkit provides simple solutions to these and other challenges facing talent
acquisition professionals in today's hyper-competitive, candidate-driven marketplace. It is a practical, stepby-step guide to creating and executing your very own Lean and Agile recruiting strategies to ensure you
hire better employees faster -- who end up staying longer. What's more, using the Kaizen theory of
continuous improvement, your results get better and better over time, freeing up your schedule to do the
rest of your job! Using the Lean Recruiting Canvas created by recruiting expert Craig E Brown, you will be
carefully guided through this strategic framework in a methodical, yet efficient, fashion. Whether it is... Accurately defining the core problem that led management to believe that hiring someone is necessary,Deciding which characteristics and traits are necessary for a specific role based on proof points,- Or
analyzing the Return-on-Investment (ROI) of your new hire to ensure business requirements are met or
exceeded.In this timely release, Brown provides actionable and best-in-class strategies for finding your next
hire -- with loads of fantastic examples and real-world anecdotes along the way.
Smart and Gets Things Done - Avram Joel Spolsky 2007-10-17
A "good" programmer can outproduce five, ten, and sometimes more run-of-the-mill programmers. The
secret to success for any software company then is to hire the good programmers. But how to do that? In
Joel on Hiring, Joel Spolsky draws from his experience both at Microsoft and running his own successful
software company based in New York City. He writes humorously, but seriously about his methods for
sorting resumes, for finding great candidates, and for interviewing, in person and by phone. Joel’s methods
are not complex, but they do get to the heart of the matter: how to recognize a great developer when you
see one.
Recruiting Sucks...But It Doesn't Have To: Breaking Through the Myths That Got Us Here - Steve Lowisz
2019-06-28
People are a business's most important asset, but when it comes to hiring, practices are wildly out-of-date,
relying on the same wisdom that has been used for over fifty years. It's time to update how we recruit-by
focusing on people, not process.In Recruiting Sucks...But It Doesn't Have to, human resources guru Steve
Lowisz shares a groundbreaking approach to attracting, developing, and retaining an accomplished and
vibrant workforce. Dispelling seven recruiting myths that most HR departments believe, Steve will show
you how to prioritize behavior over skills, look beyond LinkedIn, be a marketer, find real ways to inspire
employees, take responsibility, avoid reliance on technology, embrace diversity, and more. Filled with
specific and practical actions and methods, this book will keep you from losing money, morale, and talent,
and build a people-centric team that will take you into the twenty-first century and beyond.
The Google Resume - Gayle Laakmann McDowell 2011-01-25
The Google Resume is the only book available on how to win a coveted spot at Google, Microsoft, Apple, or
other top tech firms. Gayle Laakmann McDowell worked in Google Engineering for three years, where she
served on the hiring committee and interviewed over 120 candidates. She interned for Microsoft and Apple,
and interviewed with and received offers from ten tech firms. If you’re a student, you’ll learn what to study
technology-made-simple-for-the-technical-recruiter

and how to prepare while in school, as well as what career paths to consider. If you’re a job seeker, you’ll
get an edge on your competition by learning about hiring procedures and making yourself stand out from
other candidates. Covers key concerns like what to major in, which extra-curriculars and other experiences
look good, how to apply, how to design and tailor your resume, how to prepare for and excel in the
interview, and much more Author was on Google’s hiring committee; interned at Microsoft and Apple; has
received job offers from more than 10 tech firms; and runs CareerCup.com, a site devoted to tech jobs Get
the only comprehensive guide to working at some of America’s most dynamic, innovative, and well-paying
tech companies with The Google Resume.
The Man in the High Castle - Philip K. Dick 2011
In a classic work of alternate history, the United States is divided up and ruled by the Axis powers after the
defeat of the Allies during World War II. Reissue. Winner of the Hugo Award for Best Novel.
Talent Makers - Daniel Chait 2021-03-30
Powerful ideas to transform hiring into a massive competitive advantage for your business Talent Makers:
How the Best Organizations Win through Structured and Inclusive Hiring is essential reading for every
leader who knows that hiring is crucial to their organization and wants to compete for top talent, diversify
their organization, and build winning teams. Daniel Chait and Jon Stross, co-founders of Greenhouse
Software, Inc, provide readers with a comprehensive and proven framework to improve hiring quickly,
substantially, and measurably. Talent Makers will provide a step-by-step plan and actionable advice to help
leaders assess their talent practice (or lack thereof) and transform hiring into a measurable competitive
advantage. Readers will understand and employ: A proven system and principles for hiring used by the
world's best companies Hiring practices that remove bias and result in more diverse teams An assessment
of their hiring practice using the Hiring Maturity model Measurement of employee lifetime value in
quantifiable terms, and how to increase that value through hiring The Talent Makers methodology is the
result of the authors’ experience and the ideas and stories from their community of more than 4,000
organizations. This is the book that CEOs, hiring managers, talent practitioners, and human resources
leaders must read to transform their hiring and propel their organization to new heights.
The Non-Technical Guide to Web Technologies - Tommy Chheng 2013-11-15
Do you work in a non-technical role and want to understand and speak technical language? Would you be
better at your job if you did? Whether you’re in recruiting, marketing, business development, or any other
non-technical field, this book will teach you what you need to know to understand the basics and have
conversations about the web technologies being used in your business. The book covers enough about web
technologies to help your career with 80+ pages of text, diagrams and images.
Flutter Complete Reference - Alberto Miola 2020-09-30
Flutter is Google's UI toolkit for creating beautiful and native applications for mobile, desktop and web
from a single Dart codebase. In this book we cover in detail the Dart programming language (version 2.10,
with null safety support) and the Flutter framework (version 1.20). While reading the chapters, you'll find a
lot of good practices, tips and performance advices to build high quality products. The book is divided in 3
parts. PART 1: It's about the Dart programming language (classes, exceptions, inheritance, null safety,
streams, SOLID principles...). PART 2. It's about the Flutter framework (localization, routing, state
management with Bloc and Provider, testing, performances with DevTools, animations...). PART 3. It's a
long collection of examples (using Firestore, monetizing apps, using gestures, networking, publishing
packages at pub.dev, race recognition with ML kits, playing audio and video...). The official website of the
book contains the complete source code of the examples and a "Quiz Game" to test your Dart and Flutter
skills!
The Complete IT Recruitment Survival Guide - Ayub Shaikh 2012-01-10
Ayub Shaikh is a renowned trainer, famous for having brought credibility, confidence and industry
knowledge to over 5,000 IT recruitment consultants, HR professionals and resourcers through his training
courses around the world.
Occupational Outlook Handbook - United States. Bureau of Labor Statistics 1976
Ruby on Rails Tutorial - Michael Hartl 2016-11-17
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This is the eBook of the printed book and may not include any media, website access codes, or print
supplements that may come packaged with the bound book. Used by sites as varied as Twitter, GitHub,
Disney, and Airbnb, Ruby on Rails is one of the most popular frameworks for developing web applications,
but it can be challenging to learn and use. Whether you’re new to web development or new only to Rails,
Ruby on Rails™ Tutorial, Fourth Edition, is the solution. Best-selling author and leading Rails developer
Michael Hartl teaches Rails by guiding you through the development of three example applications of
increasing sophistication. The tutorial’s examples focus on the general principles of web development
needed for virtually any kind of website. The updates to this edition include full compatibility with Rails 5, a
division of the largest chapters into more manageable units, and a huge number of new exercises
interspersed in each chapter for maximum reinforcement of the material. This indispensable guide provides
integrated tutorials not only for Rails, but also for the essential Ruby, HTML, CSS, and SQL skills you need
when developing web applications. Hartl explains how each new technique solves a real-world problem, and
then he demonstrates it with bite-sized code that’s simple enough to understand, yet novel enough to be
useful. Whatever your previous web development experience, this book will guide you to true Rails mastery.
This book will help you Install and set up your Rails development environment, including pre-installed
integrated development environment (IDE) in the cloud Go beyond generated code to truly understand how
to build Rails applications from scratch Learn testing and test-driven development (TDD) Effectively use the
Model-View-Controller (MVC) pattern Structure applications using the REST architecture Build static pages
and transform them into dynamic ones Master the Ruby programming skills all Rails developers need
Create high-quality site layouts and data models Implement registration and authentication systems,
including validation and secure passwords Update, display, and delete users Upload images in production
using a cloud storage service Implement account activation and password reset, including sending email
with Rails Add social features and microblogging, including an introduction to Ajax Record version changes
with Git and create a secure remote repository at Bitbucket Deploy your applications early and often with
Heroku
The Professional Recruiter's Handbook - Jane Newell Brown 2012-07-03
As recruitment becomes ever more important to a business achieving its corporate objectives, recruiters
must raise their game, delivering new and innovative solutions while also doing their job well and achieving
the results needed for their clients and candidates. The Professional Recruiter's Handbook, second edition,
is a complete guide to achieving success in recruitment. The authors explore the techniques used by the
most successful recruiters, both agency and client-side, to understand what creates excellence in
recruitment. Containing up-to-date practical advice on attracting the right candidates and finding and
retaining new clients, it explains how to develop a recruitment strategy to ensure the recruitment
professional can successfully fulfil the roles taken on. The book is supported by numerous case studies and
interviews with recruitment professionals.
The New Rules of Work - Alexandra Cavoulacos 2017
"In this definitive guide to the ever-changing modern workplace, Kathryn Minshew and Alexandra
Cavoulacos, the co-founders of popular career website TheMuse.com, show how to play the game by the
New Rules. The Muse is known for sharp, relevant, and get-to-the-point advice on how to figure out exactly
what your values and your skills are and how they best play out in the marketplace. Now Kathryn and Alex
have gathered all of that advice and more in The New Rules of Work. Through quick exercises and
structured tips, the authors will guide you as you sort through your countless options; communicate who
you are and why you are valuable; and stand out from the crowd. The New Rules of Work shows how to
choose a perfect career path, land the best job, and wake up feeling excited to go to work every day-whether you are starting out in your career, looking to move ahead, navigating a mid-career shift, or
anywhere in between"-Recruiting in the Age of Googlization - Ira S. Wolfe 2019-08-31
No business function is being disrupted by technology and demographics as much as recruitment. Tried
and true recruiting practices are no longer working. New job categories are emerging, traditional jobs are
disappearing and employment technologies are advancing at an exponential pace. An evolving definition of
work and acceleration in the automation of work is only intensifying the competition for qualified workers.
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And yet many companies continue to recruit and screen talent like it was still 1970. In Recruiting in the Age
of Googlization, Ira S Wolfe exposes the realities of automation on the future of jobs and the rapid
reconstruction of the concept of work. Wolfe illuminates with his down-to-earth writing style how
exponential change will transform or eliminate most jobs and make many business models irrelevant or
unrecognizable. Wolfe's examples read like science fiction jumping off the pages of everyday reality. His
forecasts and solutions are simultaneously exciting and terrifying. It is within this new business
environment that organizations must learn to recruit and retain talent. Whether you're responsible for
Human Resources or management or the average worker or student wondering what's next for his or her
career, Recruiting in the Age of Googlization is a thought provoking, compelling read. Recruiting in the Age
of Googlization provides a blueprint for a recruitment process that works in any organization. The solution
is built on a framework of best practices that will surely help organizations recruit, select, manage, and
retain the talent they need. The book will inspire new ideas, spark pivotal conversations, and challenge
existing assumptions about business and help lay out a game plan to make change work.
High Velocity Hiring: How to Hire Top Talent in an Instant - Scott Wintrip 2017-04-07
Win the war for talent by building an army of ready-to-deploy candidates An employee leaves and you post
the open position. Resumes trickle in. You interview a few candidates. No one fits the bill. The next thing
you know, three months have passed and that desk is still empty . . . Nothing drives business success like a
staff of talented, productive employees. So why accept a hiring process that fails you time and time again?
Well, there’s one person who doesn’t: Scott Wintrip. And in High-Velocity Hiring, he provides the tools and
systems for creating a hiring process designed for today’s fast-paced, talent-deficient landscape. Using the
proven methods Wintrip has applied at some of today’s more forward-thinking companies, you’ll hire top
employees faster—and smarter. High-Velocity Hiring replaces the old, worn-out way of hiring with the
simple but revolutionary approach of actively cultivating top talent before positions open. The old way is
slow and inefficient. Wintrip’s way is dynamic and proven-effective. You’ll enrich and maintain a flow of
high-quality candidates, harness this flow by identifying the most talented people, and channel it into a pool
of ready-to-hire prospective employees. More than ever, hiring the best people requires foresight, planning,
alertness, and decisive action. With High-Velocity Hiring, you have everything you need to seize the highground in the war for talent and maintain it for long-term growth and profitability.
Stop Getting Fu*cked by Technical Recruiters - Scott Turman 2020-10-16
As someone in technology, you have an incredibly specialized expertise that companies desperately need.
So why are you at the mercy of what a recruiter or HR feels like paying you? You don't know how to sell
your labor at the best price, and you're suffering for it. The difference between struggling on an unfair rate
and making thousands of extra dollars a year is all in negotiation, the critical lesson that you've never been
taught. Until now. It's time to take the power back. You can and should be able to make a comfortable living
off of your skillset, and I'm going to use my 20+ years experience in the industry to show you how to do just
that.This book exposes all of the recruiter's dirty little tricks, the racket behind salary and benefits, and
teaches you to negotiate for the best rate that you can really get.
How to Speak Tech - Vinay Trivedi 2019-03-26
Things you’ve done online: ordered a pizza, checked the weather, booked a hotel, and reconnected with
long-lost friends. Now it’s time to find out how these things work. Vinay Trivedi peels back the mystery of
the Internet, explains it all in the simplest terms, and gives you the knowledge you need to speak
confidently when the subject turns to technology. This revised second edition of How to Speak Tech
employs the strategy of the popular first edition: through the narrative of setting up a fictitious startup, it
introduces you to essential tech concepts. New tech topics that were added in this edition include the
blockchain, augmented and virtual reality, Internet of Things, and artificial intelligence. The author’s key
message is: technology isn’t beyond the understanding of anyone! By breaking down major tech concepts
involved with a modern startup into bite-sized chapters, the author’s approach helps you understand topics
that aren’t always explained clearly and shows you that they aren’t rocket science. So go ahead, grab this
book, start to “speak tech,” and hold your own in any tech-related conversation! What You'll Learn
Understand the basics of new and established technologies such as blockchain, artificial intelligence (AI),
augmented and virtual reality (AR and VR), Internet of Things (IoT), software development, programming
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languages, databases, and moreListen intelligently and speak confidently when technologies are brought up
in your businessBe confident in your grasp of terms and technologies when setting up your own
organization's application Who This Book Is For Students who want to understand different technologies
relevant to their future careers at startups and established organizations, as well as business and other
non-technical professionals who encounter and require an understanding of key technical terms and trends
to succeed in their roles Reviews “Finally, a book non-techies can use to understand the technologies that
are changing our lives.” Paul Bottino, Executive Director, Technology and Entrepreneurship Center,
Harvard University “A great book everyone can use to understand how tech startups work.” Rene
Reinsberg, Founder at Celo; Former VP of Emerging Products, GoDaddy “Through the simplicity of his
presentation, Vinay shows that the basics of technology can be straightforwardly understood by anyone
who puts in the time and effort to learn.” Joseph Lassiter, Professor of Management Science, Harvard
Business School and Harvard Innovation Lab
Top Biller - Steve Guest 2019-11-07

technology-made-simple-for-the-technical-recruiter

Steve Guest's Top Biller is a refreshing and timely insight into the recruitment industry, for both the
seasoned professional and those new to the game. Guest breaks down his technique and breathes life into
the method that has rendered himself, and those he mentors, highly successful 'Top Billers'.
Talent Without Borders - Robert E. Ployhart 2018
Global talent strategy -- Talent analytics -- Recruiting talent globally -- Selecting talent globally -- Global
staffing and talent management
Top Talent Sourcing Tools for Recruiters - Jonathan Kidder 2021-01-18
Are you new to the world of talent sourcing? Maybe you've heard about recruiting tools that can help find
candidates online? Maybe you have trouble finding a candidate's email or cell number in order to reach
out?This book was created as a guide for Recruiters and Talent Sourcers who want to learn more about the
market's latest recruitment tools, as well as those who want to take their recruitment game to the next
level. This book covers both free and licensed products. It does a good job of highlighting important areas
of recruiting from finding leads, finding contact info, to automating the outreach, tracking leads, and
creating a personal ATS database or talent pipeline.
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